
 

 
EQUALITY AND DIVERSITY 

 
SINGLE EQUALITY AND DIVERSITY POLICY STATEMENT 

 
1. Introduction 
 

Franklin College is located in mixed urban and rural part of North East Lincolnshire. It has a relatively 
diverse community and is wholly committed to reflect that within its own College community. In striving 
to maintain its egalitarian status, the college will ensure equality of opportunity for all. The college 
community celebrates its diversity and will never tolerate any form of discrimination, harassment or 
victimisation. 

 
As part of our mission we are inclusive and will enable all members of our community to thrive and 
achieve excellent education outcomes and to realise their very best future prospects. The College values 
equality, diversity and most of all there is commitment to mutual respect throughout the College 
community. The policy is owned by the College community and valuable contributions have been made 
by staff and students. 

 
2. Background 
 
2.1 The College’s Equality and Diversity policy demonstrates our commitment to the values of the Equality 

Act 2010 which provides a single overriding legal framework to replace all of the different equality laws. 
It is the College’s policy to treat people equally, irrespective of their legally protected characteristic or 
socio economic circumstance. 

 
2.2 Equality and Diversity is more than just meeting legal obligations. It is about making a positive difference 

to the lives of the people we serve in the way we work each day, treating all people with dignity and 
respect and recognising the value of each individual as a unique member of the College community. The 
College has a clear vision and a set of core values which enables it to be committed to eliminating 
inequitable treatment, advancing equality of opportunity for all and fostering good relations between 
different people throughout the organisation. 

 
2.3 Our core values are to: 
 

 Raise expectations, aspirations and promote ambition and a love of learning 

 Sustain high levels of achievement, ensuring all students do achieve their potential and progress  
with confidence 

 Promote respect and responsible behaviour and a friendly approach in everything we do 

 Ensure equality of access to all opportunities and services for all members of the College 
community 

 Maintain fair and non-discriminatory treatment for everyone 

 Promote and celebrate positive attitudes towards diversity 

 Encourage initiative, professional attitudes and a high level of commitment to learning 

 Promote creativity, innovative and entrepreneurial skills and attributes 

 Develop high levels of self esteem, self belief and aspiration for all 

 Sustain high levels of progression into Higher Education and appropriate employment 
opportunities  

 Actively promote social inclusion, and widening participation 

 Encourage a sense of curiosity, fun and well being 

 Listen to and learn from our students and act upon their views 



 

3. Aims 
 

3.1 The College’s Equality and Diversity policy addresses the College’s legal duties and responsibilities to 
equality and diversity. The aim of the College Equality and Diversity policy is to eliminate and, ideally 
prevent, all forms of unfair discrimination that might occur in the College. 

 
3.2 The College will continuously strive to: 

 

 Develop an awareness of equality and diversity issues amongst all staff, students, governors and 
visitors 

 Encourage the promotion of equality and celebration of diversity in all aspects of College life 

 Foster good relations between persons who share protected characteristics and persons who do 
not share them. 

 Ensure that all members of the College community are valued equally 

 Eliminate discriminatory practices, ensuring equitable treatment within the College and 
responding promptly to any concerns regarding inequitable treatment 

 Eliminate all forms of harassment and victimisation 

 Monitor equality and diversity and deal with any concerns which arise 

 Comply with all general and specific duties set down by the public sector equality duty 
 

4. Policy Implementation 
 
4.1 The Corporation and College Leadership Team are responsible for ensuring that all staff, students, 

service providers and visitors are aware of the rights and responsibilities with regard to equality. Equal 
opportunity is about treating everyone fairly and ensuring that services and facilities are accessible to 
all. It encompasses the methods of work, attitude and behaviour of our community within the College 
and at additional College sites and on College activities whether they are students, staff, employers or 
visitors. 

 
4.2 The College will operate a “Zero Tolerance” to any infringement of its Equality and Diversity policy and 

procedures. If proven, an infringement would be considered gross misconduct and dealt with through 
either the staff or student disciplinary procedures as appropriate.  

 
4.3 The College will show its commitment to Equality and Diversity by having a clear statement in 

publications and by having an agenda item at all college team meetings that creates a systemic way of 
monitoring and reporting on equality and diversity. 

 
4.4 Students 
 

A clear statement of our intention with regard to Equality and Diversity is made in our student 
commitments booklet and also the student handbook. The policy and procedures are covered in the 
initial induction period for all our students. Information can also be found on the college website. 

 
4.5 Where possible and appropriate, course structures will be designed in a flexible way in relation to life 

circumstances and learning needs of the students The College will treat all students with dignity, 
respect and as individuals in the provision of access to facilities, learning opportunities and support. 
The curriculum will be devised to positively promote and advance all aspects of Equality and Diversity. 
All curriculum areas through their SARs and improvement plans monitor Equality and Diversity. Lesson 
observations also take into account and report on Equality and Diversity in lessons. 

 
4.6 Students are given opportunities to feedback on the College’s response to Equality and Diversity 

through cross College surveys and curriculum focus groups.  
 
4.7  Staff 



 

 
The College’s recruitment and selection process will be free from bias and discrimination as 
documented within our Recruitment and Advertising Procedure. Recruitment procedures will be 
conducted objectively and any decision regarding an applicant’s suitability for a post will be based 
upon specific, non-discriminatory job related criteria 

 
4.8 All employees will be treated with dignity and respect. The College Leadership Team will make every 

effort to provide a working environment which is free of discrimination or harassment in any form. All 
staff are expected to make a positive difference to the people we serve and work with, treating all 
with dignity and respect and recognising the value of each individual. 

 
4.9 Clear guidelines are set out for all staff in the College policies and procedures. All staff are expected to 

adhere to the guidelines related to the equality and diversity duty. 
 
4.10 Contractors, Subcontractors and Service Providers 

 
The College has contracts with many organisations and individuals other than staff or students.  
Examples include suppliers, contractors engaged to carry out work for the College and employers 
offering work experience to students. The College will ensure these suppliers, contractors, employers 
or others who provide a service to the College receive a copy of this policy. Contractors will be 
required to comply in full with this policy. Failure to do so will result in an investigation which could 
result in the termination of the contract or service provision. 

 
5. Dealing with Discrimination 
 
5.1 The College will ensure that every support and assistance is provided to students, staff, contractors or 

visitors who consider they have been a victim of discrimination or victimisation.  All acts of unlawful 
discrimination or victimisation by staff or students shall be treated as disciplinary offences. Individuals 
can be held personally liable for acts of discrimination and/or victimisation, which they commit, 
authorise, contribute to or condone. In serious cases this may lead to dismissal through the 
disciplinary procedures for staff or exclusion for students. 

 
6. Dealing with Harassment and Bullying 
 
6.1 Harassment and bullying can make the working and learning environment for students, staff, 

contractors and visitors intolerable. All visitors, students and staff have the right to enjoy visits, 
studies, work and leisure time free from any form of bullying or harassment even if it was not 
intended. The College actively promotes respect for all and students are presented with this 
information on arrival, and in presentations. There are formal processes for staff and students.  Staff 
and students experiencing any form of bullying and harassment should refer to the specific guidelines 
and procedures. 

 
7. Complaints 
 
7.1 Any student, member of staff, sub-contractor or visitor who believes they have been treated less fairly 

than other persons, discriminated against or victimised should make a formal written complaint to 
either: Deputy Principal, or Director of Student Services 

 
7.2 Whilst complaints will be dealt with under the published complaints procedure, those considered to 

relate to equality of opportunity will be additionally reported to the Equality and Diversity Group. 
 
7.3 If the complaint is against a member of College Leadership Team the complainant should report this to 

the Principal. If the complaint is against the Principal, the complainant should contact the Clerk to the 
Corporation, who will arrange for them to be dealt with by a Governor. 

 



 

8. Staff Training 
 
8.1 All staff will undertake appropriate training and updating on Equality and Diversity. A record of this 

training will be kept by the HR officer. At induction all new staff will receive guidance related directly 
to the policy and procedures. This will include covering all aspects of the College ethos and core values 
related to Equality and Diversity. It will also include procedures for staff. 

 
9. Responsibilities 
 
9.1 College Governors and College Leadership Team are responsible for ensuring the College meets all 

aspects of the Equality Act 2010. This includes meeting the general equality duty and also the specific 
duties which apply to all public authorities. 

 
9.2 All staff will be responsible for meeting the main aspects of the general duty. This includes: 
 

 Eliminating unlawful discrimination, harassment and victimisation 

 Advancement of equality of opportunity between people who share a protected characteristic 
and those who don’t 

 The fostering of good relations 
 
The College will also:  
 

 Remove or minimise disadvantage suffered by people due to their protected characteristic 

 Take steps to meet the needs of people from protected groups where these are different from 
the needs of other people 

 Encourage people from protected groups to participate in public life or in other activities where 
their participation is disproportionately low 

 
9.3 In terms of the specific duty the Corporation and College Leadership Team will publish data on the 

College website to demonstrate its compliance with the Equality Act. All personal information collated 
for the purpose of the equality and diversity monitoring will be treated as confidential and not 
misused in accordance with the Data Protection Act, 1998. 

 
The College will publish information on: 

 The effect its policies and practices have had on people who share a relevant protected 
characteristic, to demonstrate the extent to which it furthered the aims of the general equality 
duty for its employees and for others with an interest in the way it performs its functions 

 Evidence of analysis that the College has undertaken to establish whether its policies and 
practices have furthered the aims of the general duty. This will also include details of 
information that has been considered. 

 Details of engagement that the College has taken with people who, they consider to have an 
interest in furthering the aims of the general duty 

 It will prepare and publish an action plan with explicit measurable targets 

 It will publish equality objectives that it reasonably feels it should achieve to meet one or more 
aims of the general duty 

 
9.4 The College Leadership Team will report to the Governors Body on the progress made against the 

equality objectives and action plan. 
 
10. Continued Effectiveness of the Policy 
 
10.1 The College policy will be regularly reviewed by the College’s Equality and Diversity Committee. It will 

recommend further action for approval by the corporation. It will report overall progress, each term to 
the College Management Team. 



 

 
Supporting Documents available from College 

Equality and Diversity Action Plan 2013-16 

Annual Report 2014 (to be produced) 
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